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ABSTRACTS

increasingly salient digital tools have emerged as a key means to accelerate knowledge flows and
reconfigure innovation networks. Taking national societies affiliated with the China Association for
Science and Technology ( CAST) as the empirical setting and building on the function of S&T
societies in the National Innovation System this study examines the mechanisms through which
digital services influence the academic leadership. The results show that the overall level of digital
services as well as four dimensions namely tangibles empathy assurance and responsiveness
exert significant positive effects on academic leadership. Collaboration networks mediate the
relationship between digital services and academic leadership while industry-university integration
positively moderates the linkage between digital services and collaboration networks. These
findings both theoretically and empirically illuminate pathways for scientific and technological
societies to enhance service effectiveness amid digital transformation and provide empirical
evidence for strengthening their academic leadership function.

Social Work in the Context of Charity Law: Its Governance Framework Development
Dilemmas and Institutional Response Li Dejian =76

Charity Law and its related policies provide an elementary governance framework for the
development of the social work undertakings: its organizational law extends the legal scope of
charitable purposes to be compatible with some social work organizations and protects those
organizations” status; its activity law indirectly empowers and partly regulates social work through
charitable service rules; and its promotion law creates supporting policies benefiting the social
work undertakings indirectly and encouraging its integration with the charity undertakings.
However under this governance framework social work is still facing a range of dilemmas relating
to undue arrangements in terms of decentralization management and service: the limited
decentralization of the organizational law makes it difficult for a number of social work organizations
to be registered as charities; the insufficient empowerment and management in the activity law may
lead to the unbalanced interests affecting social workers and social work organizations involved in
charitable projects; and the backward service of the promotion law hinders the development space for
social workers in a charity. Thus it is necessary to relax the standards for social work orgnisations
to obtain charitable status by further extending charitable purposes and deleting strict policies; to
optimise the distribution of legal rights and duties of social work organizations and social workers
participating in charitable projects by legalising their legitimate interests and establishing fiduciary
duties; and to improve the service system ensuring the development of charities”social workers by
increasing minimum wage standards and implementing related supporting policies.

Guidance and Production: Mechanism and Path for Cultivating Intrinsic Motivation of
Community Charity Zhao Wenpin Wan Zhibin * 88 ¢

Community philanthropy is an important practical carrier to promote Chinese path to
modernization in the field of grass—root governance. lis effective operation depends on the dual
drive and organic interaction of “the guiding logic of party building” and “the production logic of
emotional construction”. The guiding logic of party building relies on the party’s organizational
network in system construction transforming political potential into governance effectiveness; by
designing rules in institutional supply stable and predictable behavioral norms are formed; utilize
cultural narrative and ritual performance in atmosphere creation to cultivate community identity.
The production logic of emotional construction achieves the convergence of individual emotions into
collective energy through emotional construction; promote emotional resonance through identity
construction and elevate the awareness of moral community; by reshaping relationships we can
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