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Study on Contribution Issue for Flexible Worker Participating in Urban
Employee Pension Insurance: Is Fixed - Amount Contribution

Scheme Feasible?
LU Quan LI Yu-yao
( China Social Security Research Center Renmin University of China Beijing 100872 China)

Abstract: Encouraging flexible worker to participate in Urban Employee Pension Insurance ( UEPI) constitutes
a crucial policy initiative for enhancing pension scheme enrollment quality. Based on the holistic governance
framework this study conducts coupling analysis on the relationship between fixed-amount contribution
schemes and other parameters within the UEPI system. The research posits that while fixed-amount contribu—
tions may lower institutional access barriers for flexible workers in the short term they necessitate correspond—
ing adaptive adjustments to other pension system parameters. The paper concludes that fixed-amount contribu—
tion scheme should only serve as transitional reform measures rather than being institutionalized as long-term
parametric design elements in the UEPI system.
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