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(D  Peter Taylor-Gooby, "The New Welfare Settlement in Europe," European Societies, 2008, 10(1), quoted from Giuliano Bonoli,
The Origins of Active Social Policy: Labour Market and Childcare Policies in a Comparative Perspective, Oxford University
Press, 2013.

@  Peter Taylor-Gooby, "New Risks and Social Change," in Peter Taylor-Gooby(ed.), New Risks, New Welfare: The Trans-
formation of European Welfare State, Oxford University Press, 2004.

Q) JeHFE YL CAEE NEETs(Youth not in Employment, Education or Training) #9735 7% .

(C)1994-2023 China Academic Journal Electronic Publishing House. All rights reserved. http://www.cnki.net



FARBDL S 2 IR R AL

Hoe, WKIPRE, S HFERARFERR SR EE, SRR TR EE. R
PEEGHRECE, 1624 ZFFRRR IR 1992 48 20% HY/KF, TR 2022 4E1
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B2, UG T Sttt T EEERHAS 55580 i A R EPIRGL . It

ONS/Statista, "Unemployment rate in the United Kingdom from March 1971 to January 2023", the Statista website:
https://www.statista.com/statistics/279898/unemployment-rate-in-the-united-kingdom-uk/,April 18, 2023.

ONS/Statista, "Youth unemployment rate in the United Kingdom from May 1992 to January 2023", the Statista website:
https://www.statista.com/statistics/280305/youth-unemployment-rate-uk/ , April 18, 2023.

House of Commons Library Research Briefing, Youth Unemployment Statistics, the House of Commons Library website:
https://researchbriefings.files.parliament.uk/documents/SN05871/SN05871.pdf, 14 March 2023.

PwC, Youth Employment Index 2022, the PwC website: https://www.pwc.co.uk/economic-services/Y WI/youth-employ-
ment-index-2022.pdf, April 2022.
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62000 A, FAEARZ SLFEEIH (inactivity rate ) WEERFRTAY 37.1% FT15] 382%., 1A,
Y FETFAER YISO R P F TS, 2022 4F 11 A& 2023 45 1 A, Kl#id 12 A EEN
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(D House of Commons Library Research Briefing, Youth Unemployment Statistics, the House of Commons Library website:
https://researchbriefings.files.parliament.uk/documents/SN05871/SN05871.pdf, 14 March 2023.

@ Ibid.
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(D House of Commons Library Research Briefing, NEET: Young People not in employment, education or training, the
House of Commons Library website: https://researchbriefings.files.parliament.uk/documents/SN06705/SN06705.pdf ,7
July, 2021, OECD, Youth not in employment, education or training (NEET) (indicator). The OECD website: https://data.
oecd.org/youthinac/youth-not-in-employment-education-or-training-neet.htm.

@ House of Commons Library Research Briefing, NEET: Young People not in employment, education or training, the
House of Commons Library website: https://researchbriefings.files.parliament.uk/documents/SN06705/SN06705.pdf ,7
July, 2021.

3 PwC, Youth Employment Index 2022, the PwC website: https://www.pwc.co.uk/economic-services/Y WI/youth-employ-
ment-index-2022.pdf, April 2022.
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Oct. 26, 2022.

@ ONS/Statista, "Median annual earnings for full-time employees in the United Kingdom from 2004 to 2022, by age
group", the Statista website: https://www.statista.com/statistics/1002964/average-full-time-annual-earnings-in-the-uk/,
Oct. 26, 2022.
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Statistics, the House of Commons Library website: https://commonslibrary.parliament.uk/research-briefings/sn07096/,
April 06, 2023.
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@ 1LO, Global Employment Trends for Youth 2020: Technology and the Future of Jobs, International Labour Office — Ge-
neva: ILO, 2020, p.25.

Ibid, pp.33-35.
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@ ILO, The Youth Employment Crisis: Time for Action, International Labour Office — Geneva: ILO, 2012, pp.33-42.

) Niall O' Higgins, The Impact of the Economic and Financial Crisis on Youth Employment: Measures for Labour Market
Recovery in the European Union, Canada and the United States, International Labour Office, Youth Employment Pro-
gramme. - Geneva: ILO, 2010, p.15.
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Brief No.59, Kiel Institute for the World Economy, 2013, pp.3-5.
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(@D  Colin Hay, The Failure of Anglo-Liberal Capitalism, Basingstoke: Palgrave MacMillian, 2013, pp.1-5, Jeremy Green, et al.,
The British Growth Crisis: the Search for a New Model, Basingstoke: Palgrave MacMillian, 2015, pp.1-14.

Q) Craig Berry, "Quantity Over Quality: a Political Economy of 'Active Labour Market Policy' in the UK", in Policy Stud-
ies, 2014, 35(60).

B XsLEEMAIFE: 1980 Employment Act; 1982 Employment Act; 1984 Trade Union Act; 1986 Wages Act; 1986 Sex Dis-
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31(2).
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Youth Employment and Social Security Policy
Improvement: Lessons from the United Kingdom

Zhou Mu, Zhang Jun
(Institute of European Studies, Chinese Academy of Social Sciences, Beijing 100732, China)

Abstract: Economic and social transformations have prompted European countries to reform their
welfare states in response to changing social risks. Throughout this gradual and protracted transition,
young people have encountered difficulties in securing stable employment and earning adequate
incomes. Additionally, they have borne a disproportionate burden of the costs associated with social
security system reforms, resulting in high youth unemployment rates, issues of "Not in Education,
Employment, or Training" (NEET), job insecurity, and working poverty. These challenges are of great
concern to policymakers. Recent reforms in the United Kingdom have explored innovative approaches
to tackle youth employment, to enhance the stability of the welfare safety net for young individuals
amidst precarious employment, to strengthen public services tailored to their needs, and to facilitate
skills development and labor market participation. The experience of the United Kingdom in
addressing youth employment issues and improving social security policies can offer valuable insights
and lessons for China.
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