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The TSP Plan of the United States and Its Implications
for Occupational Annuity of China’s Government
and Public Institutions

Zheng Wei
( School of Economics Peking University Beijing)

Abstract: China is currently working on establishing occupational annuity for government and public institu—
tions. The Thrift Savings Plan ( TSP) for federal employees of the United States which was launched in the mid
—1980s is a DC - type supplementary pension plan and has important implications for China. This paper dis—
cusses the basic and core institutional arrangements such as the plan contribution the tax policy and the invest—
ment selection and reviews some general experience. It also reflects on the dilemma of pension reform of
Chinas government and public institutions and finds that the deep reasons for the reform failure are the lack of
“three matches” in which the occupational annuity is involved. Based on it the paper suggests several implica—
tions of the TSP for the occupational annuity of Chinas government and public institutions.
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